
 

 District of Columbia Psychological Association 
 

From the Past-President  

Stephen Stein, PhD 

 
It has been both an honor and a pleasure to serve as the President of DCPA. It has always been my belief that we are only 

limited by our imagination. As President I have experienced the passion, generosity, dedication, wisdom, optimism, and joy of 

those with whom I have worked. And that energy has fueled the life force that has characterized the Zeitgeist of the 

Association. 

The information below was provided by our Executive Director, David White concerning the final membership and financial 

report for 2016. I have included it to apprise the membership of the status of our Association. In addition to these objective 

measures, the contributions of the programs providing professional development, skills training, and professional and political 

advocacy have been substantial. The committees for Ethics and Social Justice, Diversity and Cultural Competency, and for the 

Advancement of Science and Scholarship in Psychology have also made valuable contributions to our Association. 

It is my hope to actively promote the continuation and expansion of the programs and activities that already exist, and to work 

with you toward the creation, development and implementation of future programs designed to benefit the association, the 

membership, and the general community, as well as the field of psychology. To accomplish this I will serve as the Director of 

Professional Development and Clinical Training for the Center for Learning and Professional Development (CLPD). 

 

I look forward to working with you all and hope that you will join in to help shape and create our future. 

 

Stephen Stein, PhD 

Dir.of Prof Development and Clinical Training 

Center for Learning and Professional Development (CLPD) 

District of Columbia Psychological Association 

  	 	
 

February 2017  
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From	Executive	Director,	David	White:	

In 2016, we budgeted a total revenue of $36,450 and total expenses of $30,800 so we were anticipating a profit at 

the end of the year of $5,650.  Bottom line, we received $42,893 in revenue ($6,442 more than budgeted) and 

$33,818 in expenses ($3,018 more than budgeted) for a net profit of $9,019!!   A couple of reasons for the 

tremendous success:  

1) Membership – we budgeted $17,200 and received 

$18,885.  That is an increase of over $1,685.  We ended 2015 

with 229 members and 279 last year, that is an increase of 50 

members!!  The biggest increase was students (20 over 2015) 

and retired members (23 over 2015).  

 2) Workshops – we budgeted $13,500 and received 

$18,066.  That is an increase of $4,566!   

  

If that is not impressive enough let me give you a statistic 

that is unbelievable! If you look at the total assets (checking 

and savings accounts) over the last 5 years here is what you 

will find: 

  

TOTAL ASSETS 

2012 - $14,373 

2013 - $22,264 

2014 - $27,907 

2015 - $38,968 

2016 – $47,017 

  

That is an increase of 227% in 5 years.  I’m speechless!  CONGRATULATIONS! 

  

So we continue to prevail in all aspects of our endeavors and 2017 is shaping up to be a great year!  If you have 

any questions, please let me know. 

  

Photo courtesy of:  http://www.wealthladdermagazine.com/wp-content/uploads/2016/03/Freelancer-Finances.jpg 
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	Open	Letter	from	Diversity	and	Ethics/Social	Justice	Committees	

 

The District of Columbia Psychological Association Diversity and Ethics/Social Justice Committees 
condemn, in the strongest possible terms, the President’s Executive Actions this week concerning 
immigration, national security, and border security.  These actions are inherently harmful to the wellbeing of 
citizens and non-citizens alike, and through their clearly discriminatory effect, fundamentally undermine the 
diversity that makes America great.  

 

We also strongly condemn discrimination in all its forms. When those in greatest need of assistance, such as 
refugees, are ignored; when immigrants are vetted based on their religion, national origin or ethnicity; when 
the government uses fear as a tool of policy to divide families and single out communities for enforcement 
purposes, this is not just unacceptable: it is un-American. 

 

Similarly, when the president of a nation bound by the Geneva Conventions endorses torture, it is incumbent 
upon psychologists, who are still learning the very real lessons of the past fifteen years, to speak up, to object, 
and to refuse. It is also incumbent amongst us all to speak up, and fight against those measures.  

 

When we abandon our core values and seek to build walls rather than bridges, or to expel and discriminate 
rather than include and engage, the ultimate harm is to ourselves. 

 

We strongly support and praise the efforts of our colleagues in the legal profession as they work to overturn 
these Executive Orders, and offer our assistance to provide mental health services to anyone who has been 
impacted by these actions. 

 

We understand, value and respect the importance of national security and the safety of the American people.  
We believe that the actions directed by these Executive Orders not only undermine the safety of people 
across this nation, but also can only lead this country to a dark and divisive place.  Therefore, we end this note 
with a call for unity and communication.  Reaching out to others and finding common ground is the only – the 
only – solution to the challenges we face that will make our nation stronger, and improve the wellbeing of all 
people. 

 

Douglas Favero, PhD        Samira Paul, MA  Mallory Starr, PhD Stephen Stein, PhD  
Chair of Ethics &   Chair of Diversity  President  Past President  
Social Justice   
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From Clinical to Organizational Practice:  Some Considerations  

Mallory Starr, PhD, DCPA President  

The application of behavioral science based knowledge by clinically oriented individuals has been 
broadening to industrial and other corporate organizations such as law firms, real state organizations, 
high technology companies, entrepreneurial companies and government organizations. This is not a 
new trend, but one that is getting more and more attention.  Clinically trained individuals are also 
applying their skills to a variety of professional service areas, such as employee assistance programs 
(EAPs), marketing research, organizational diagnosis, organizational development – including coaching 
and counseling, team building, stress management, program evaluation and human resource 
development areas. 
 
The traditional tools used by clinically oriented individuals are testing techniques, psychotherapy, 
coaching and counseling, and research. As part of developing themselves toward an organizational 
consulting practice, clinically oriented individuals are modifying and applying their tools and techniques 
to such arenas as human resource development, assessment center programs, organizational research 
and problem identification studies, program evaluation, and performance appraisal using individual and 
group techniques. Counseling skills are being applied as part of EAPs, corporate relocation programs, 
management development, team development, and a variety of seminar programs covering a wide range 
of topics and content. An important goal of such programs is performance enhancement rather than 
cures, returning functional behavior to baseline, or reduction of pathology. 
 
A question is could DCPA, as part of its portfolio of continuing education programs, develop and 
implement a program to assist members who want to make a transition to organizational work? The 
purpose of such a professional development program could be to assist clinically oriented individuals to 
develop his or her practice from an individual client base and insurance-dependent practice toward a 
corporate organization-based consulting practice. The first step in this process could be an exploration 
of motivation toward developing a consulting practice. This may be followed by establishing a clear 
definition of services offered, developing a business plan, selecting or targeting organizations that need 
professional services, developing and managing consulting engagements. 
 
 In order for an individual to successfully develop an organization-based consulting practice, he or she 
needs to clearly define and specify what professional services are being offered, who they will be offered 
to, and at what price. This points to the need to develop detailed capability statements, brochures, 
marketing plans, proposals, and budgets, as well as specific approaches that will be listened to and 
responded to by corporate decision makers — meaning executives who have budget and decision 
authority. 
 
 
There are other considerations such as language. The language of the traditional clinical practice setting 
is different from that of the organizational consulting arena, although the process and procedures are 
often very similar. A very important aspect of an organizational consulting practice is learning the 
language of the client. In a traditional clinical practice setting the language is most often that of the 
healthcare and educational setting -- problems are described as pathology. Individual diagnostic 
approaches are used in both the corporate and clinical settings; however, in the corporate setting the 
language is that of the human resource development professional or the businessman. Testing 
technology is used for diagnostic purposes in the clinical setting and for selection and development 
purposes in the corporate setting. In the clinical setting, an intake or family evaluation is often described 
as the initial diagnostic interview or just as an intake, whereas in the corporate setting such a process 
would often be described as an audit or evaluation, and counseling would be referred to as insight 
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Research approaches are used in both the clinical and industrial or corporate settings, however, in the 
industrial or corporate settings this may be referred to as program evaluation, human capital utilization 
studies, front-end analysis, a management audit, or operations research.  There are also specific tests used as 
part of corporate research or problem evaluation work.  Within both the business setting and the clinical 
setting behavior modification is used along with such scientific method concepts as describing, predicting, 
and controlling behavior. Clinically trained individuals have much to offer corporations in defining target 
behaviors for modification and developing change management programs. 
 
Interviewing skills are used in clinical and corporate settings. In the corporate setting interviewing skills are 
essential for personnel interviewing, management development, marketing research, and development 
(including Focus Group Research), as well as for training and “exit interviewing”. 
                                                                      
 PARTICIPANTS IN A PROFESSIONAL DEVELOPMENT PROGRAM CAN LEARN: 
  
  

• That the generic skills they now have can be translated into the language of the business world 
and marketed to corporations. 

• How to define and price their services. 
• How to develop a business plan. 
• How to market their services -- including the development of a brochure, a capability statement, 

proposals, and the establishment of contacts and targeting. 
• The dynamics of consulting engagements. 
• Management of consulting engagements from beginning to end -- and the aftermarket 

(replication, publication, presentations). 
• The use of marketing research and a marketing research approach to developing new business. 
• The costs of running a consulting business. 
• Risk management -- errors of omission and other insurance. 
• Specific information about networks -- contacts and companies that are potential targets and 

may use consultants. 
• References and pertinent literature can be cited as well as model psychologist and behavioral 

scientist-run organizations. 
  
In essence, participants can learn that much of what occurs in clinical practice is very similar to what occurs 
in a corporate practice -- however, there are important differences. These similarities and differences could 
be focus points. 
 
 

Photo courtesy of:  http://s3.amazonaws.com/amplify-assets/viewpoints/Amp_Oct_ProDev_1280.jpg 
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Reflections for 2017  

By Marilee Aronson, PsyD  

As a therapist, conscious traveler and yoga teacher, I have found myself inspired to synthesize and share some 
teachings with clients and students that feel particularly relevant during this intense time of transition. I thought 
I might offer them here in the hopes that you might find these reflections useful as well. I salute the work that 
each of you does, as we embark together upon this New Year! 
 
Recognize the Importance of Your Inner State 
Personal, political and collective planes of existence all matter right now. No one is necessarily more important 
than another. What’s more important is the state from which you approach your current environment:  
 

• Are you coming from a state of inner peace, compassion and unity?  
• Or are you coming from a state of conflict, 

fear and separation?  
 
Your state of consciousness – how you act vs. what 
you do – will most determine your impact. If you 
approach the current situation from the same 
vibration of fear, anger and separation that you’re 
resisting, then you’re not contributing to true 
evolutionary change – to the kind of change we most 
need at this time on our planet. If you maintain the 
energy of connection, service and love in your heart, 
then whatever you do will lift, heal and inspire. 
 
A ct with A uthenticity and Patience 
This is a time for authenticity and thoughtfulness 
over branding and quick messaging. The world needs 

people who are reflective, wise, and willing to pause without necessarily knowing the next best step to take. We 
need people who can contemplate and recalibrate before acting, who work to avoid knee-jerk, anger-based, 
attention-seeking or vengeful reactions. Be real about where you are and how you feel. Allow your genuine 
experience to invite others to pause and reflect. Model the importance of inner inquiry, of listening to and for 
one’s own intuition, and of not acting rashly from a place of “should” or fear. Trust that your patient intuition 
will provide a guiding light for others tempted to act in the dark.   
 
Take Radical Responsibility for Your Inner Environment  
Take responsibility for your own inner environment. Monitor what you ingest.  
 

• Are your inputs expanding your sense of hope, growth and possibility?  
• Or are they feeding your sense of depletion, fear and hopelessness?  

 
Note the impact of media and of your surroundings on your psyche, heart and spirit. Be selective. How can you 
protect your inner environment and stay at the vibration that most serves you and those around you right now? 
What you feed will seed; what you attend to will grow. What do you most want to nurture right now? What is 
waiting to bloom in your life? 
 

Photo courtesy of: http://hellorevolution.org/wp-content/uploads/2013/08/Stacked-rocks-300x199.jpg 
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Reflections for 2017  

By Marilee Aronson, PsyD  

 
Take Radical Responsibility for Your Outer A ction 
Take radical responsibility for your own decisions and actions. 

• Are your inputs expanding your sense of hope, growth and possibility?  
• Or are they feeding your sense of depletion, fear and hopelessness?  

 
Note the impact of media and of your surroundings on your psyche, heart and spirit. Be selective. How can you protect 
your inner environment and stay at the vibration that most serves you and those around you right now? What you feed will 
seed; what you attend to will grow. What do you most want to nurture right now? What is waiting to bloom in your life? 
 
First, you must believe in your capacity to help create the kind of world you wish to inhabit. You must connect 
to your inner authority and your deepest intentions. From this place, you will be ready to take relevant action -- 
action that is called for by your particular circumstance and your unique gifts. Whether your role is about 
protecting our planet, expressing your voice through activism or art, contributing to the awakening of others, or 
caring for those closest to you, the actions sourced from open-hearted and open-eyed intention are those most 
likely to bring about embodied and lasting change. 
 
Think A bundance, not Scarcity  
Now is the time for acting from a sense of inner abundance versus outer scarcity – from “both/and” vs. 
“either/or” thinking. Sacrificing your joy out of worry for the collective serves no one and dampens your own 
powerful light.  
 

• Are you acting from a sense of fullness and gratitude – for things just as they are and as you are?  
• Or are you acting from a sense of lack, inadequacy and fear? 

 
The nature of the human mind is to focus on what we lack, on how we are not enough and on what we don’t 
yet know. It is truly rare, however, to find no reason for gratitude, self-appreciation and hope. Even if you’ve 
been trained to focus on the “not-enoughs”, acting from this place is misguided and helps no one – least of all 
yourself. You are more than enough and you have everything you need for your unique journey! When you 
deprive yourself of joy and criticize yourself for who you’re not, you are powerfully dimming your light and 
stifling your potential. And when you focus on what’s missing, how can you tap into all there is? Now is the time 
to connect with gratitude and with the bounty within and around you. In each moment, to be open to the 
richness of life’s gifts -- just as it is and as you are. And then watch as your actions send ripples of generosity, hope, 
and light to those around you. Life is a gift and every moment holds infinite potential.  
 
Engage in a Daily Practice  
Pause and set intentions at the start of each day. How do you want to approach the day? What is most important 
for you to believe in and to convey? Do not underestimate the power of quiet and intention to set the frame of each day. 
You are a leader and a model for those around you. The more powerful your center, the more powerfully you 
will radiate. Believe in yourself and exude the energy you most want to see in your world and on our planet. 
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On the Retention of Records by Psychologists in DC  
 

Tony Jimenez, PhD  
Member, DC Board of Psychology  

 
In determining whether a psychologist is in compliance with proper record keeping standards, the 
Board of Psychology for the District of Columbia will refer to the Health Occupations Revision Act 
(2014), otherwise known as HORA.  Section 3.1210.11 of the HORA states how long psychological 
records are required to be maintained. There are separate requirements for adults and persons who are 
not of majority age. The age of majority in Washington, DC is 18 years.  

 
Psychologists in DC must keep the records 
of adult clients/patients for 3 years from 
the date of the last contact – which is 
simple enough. As to the records of 
children and adolescents, that is to say 
persons who are minors and have not 
reached majority age, it is required to 
maintain them for 3 years from the date the 
person reaches majority. An example of this 
would be a client/patient who is 13 years 
old and receives counseling for six months 
and subsequently has no further contact 
with the psychologist. In this example, the 
record would be kept for 3 years beyond the 
client’s/patient’s 18th birthday – 
approximately 8 years.  

 
Section 3.1210.11 of HORA does allow the 
Board of Psychology to establish a higher 

standard and require records to be maintained for a longer period. However, the Psychology Board has 
elected to adhere to the standards set forth in this section and has no plans to change the requirements.  
 
It is worth mentioning that in the American Psychological Association’s Record Keeping Guidelines, 
2007, Guideline #7 sets the bar at 7 years for adults from the last contact and 3 years beyond the age of 
majority for minors. But APA is clear in indicating that psychologists are obliged to comply with their 
jurisdictional standards. Suffice to say that a psychologist who incurs a complaint regarding the 
maintenance of records will be held accountable exclusively to the requirements laid out in section 
3.1210.11 of HORA. 
 

Photo courtesy of:  http://www.alwaysleading.com/wp-
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	Student Support Group  
DCPA Student Committee is hosting its next monthly Student Support Group on 6 FEB 2017! We will be 
discussing Finances in Grad School and will have a licensed Certified Public Accountant present to answer 
questions!!! 
Time: 5:30-6:30 PM 
Location: Tenley-Friendship Neighborhood Library -- 4450 Wisconsin Ave NW, Washington, DC 

2017 DCPA BOOK CLUB 
 
2017 will be a vibrant and fascinating year for DCPA’s Book Club! You do not have to   have read the book of the 
month to be a part of the discussion.  And bring friends! 
 
        When: We meet every month on the 4th Thursday from 7 – 8:30 pm. 
                    
       Where: Somerset House Bldg. #2, 5610 Wisconsin Ave., Chevy Chase, MD 20815    
                    (near Friendship Hts. Metro) Reserve parking and notify Dr. Mallory Starr  
                     of plans to attend.   mstarr703@comcast.net 
         
February 23 --- IDIOT BRA IN: What Your Head is Really Up To by Neuroscientist Dean Burnett 
In an engaging and often humorous fashion, Dean Burnett discusses: blind spots, blackouts, insomnia, why we may 
remember faces but not names, miss things sitting right in front of us, refuse to change our minds about that in which 
we have an emotional investment, and lie awake at night while our brains replay our greatest fears on an endless loop. 
 
March 23   --- NEW LEA DERS by Michael Maccoby, Ph.D. 
Internationally renowned psychologist, author and consultant to businesses worldwide, Dr. Maccoby will again visit 
our Book Club in person to discuss his latest publication on the psychology of our new leaders.  
                                               
April 27  --- THE CYBER EFFECT by Mary Aiken Ph.D.  
A Pioneering Cyberpsychologist Explains how Human Behavior Changes Online 
 
May 25   --- THE MA KING OF HOME by Judith Flanders 
This New York Times bestselling author discusses what makes a house a “home” throughout history and around  
the world. Important reading to understand our personal expectations and psychology surrounding the concept of  
“home”. 

Lampost Wellness Centers are proud to offer the opportunity to hear Dr. Sheldon Solomon speak on "Grave 
Matters: On the Role of Death in Life". We hope this presentation will encourage a discussion among attendees on the 
implications for the practice of psychotherapy and other related issues. 
 
Where: The E Street Cinema 
555 11th Street NW 
Washington DC 20004 
 
When: On Sunday March 19th at 10:00 am 
 
Dr. SHELDON SOLOMON BIO:  Dr. Sheldon Solomon is Professor of Psychology at Skidmore College.  His work 
exploring the effects of the uniquely human awareness of death on individual and social behavior has been supported 
by the National Science Foundation and the Ernest Becker Foundation and was featured in the award winning 
documentary film “Flight from Death: The Quest for Immortality”.  He is co-author of In the Wake of 9/11: The 
Psychology of Terror and The Worm at the Core: On the Role of Death in Life. 
 
Tickets and Information at www.lampostwellness.com 
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DCPA Student Support Group 

Mission: To provide a safe environment for individuals to share their 
difficult experiences, receive peer support, and feel empowered to take 
constructive actions to positively impact their own lives and the lives of 
others. 

 
Tentative Agenda: 

x 9 JAN: Advocating for yourself and others: graduate student 
associations and social justice engagement 

x 6 FEB: Financial planning in grad school 
x 6 MAR: Personal diversity challenges  
x 3 APR: Having it all: balancing family while in grad school 
x 1 MAY: Open meeting/ Channeling struggles into empowerment 

through community involvement 
x JUN: Open meeting/ Volunteer activity (weekend?) 
x JUL: Open meeting/ Volunteer activity (weekend?) 

 

Date/Time: first Monday of the month @ 5:30-6:30 PM 

Location: Tenley-friendship neighborhood library 

4450 Wisconsin Ave NW, Washington, DC 

Contact: Sade Soares @ sadesoares.dcpa@gmail.com :: 208-871-9468 
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DBT-TRAINED THERAPIST  
 
The Wake Kendall Group, PLLC in Washington, DC is currently seeking a DBT-Trained Therapist to join 
a longstanding outpatient DBT team.  We are seeking an intensively trained DBT therapist with experience 
working with adolescents and adults both within the framework of DBT and in other therapeutic modalities. 
We prefer a licensed psychologist, licensed clinical social worker, or licensed professional counselor but 
would consider a postdoc in clinical psychology with strong credentials.  To apply, please send a resume 
and cover letter that specifies your DBT training and experience, along with other clinical interests, 
to Dr. Anne Kendall at akendall@wakekendall.com 
 
 

LICENSED PSYCHOLOGIST:  ADULT ADD RESOURCE CENTER OF 
WASHINGTON 

 
The Adult ADD Resource Center of Washington is seeking an experienced licensed social worker or 
psychologist as a part-time associate to provide assessment, counseling and coaching services to adults with 
ADHD.   Preference for professional experienced working with ADHD population, but training and 
supervision can be provided. The position would include some marketing and use of social media. Please 
email statement of interest and resume to AdultADDHelp@aol.com. 
 

 
PART-TIME PSYCHOTHERAPY/CONSULTATION OFFICE AVAILABLE  

 
Part time psychotherapy/consultation office available for rent in Tenleytown.  The office is part of a 2 office 
suite that’s  1.5 blocks from the Metro (red line).  It’s a corner unit on the third floor, with great sound 
insulation from both the inside and outside.  It’s well lit (3 windows), spacious, and has seating that can 
accommodate 6.  The office has a central waiting room, with it’s own bathroom and ample seating.  There is 
also a shared kitchen and bathroom accessible only to the clinican’s.  The suite currently has renters with 
practices predominantly in child and adolescent mental health, however the office space easily suits adult 
oriented practices as well.  Pictures available upon request.  Office space available most days, if interested 
in more details, contact: michael@drbrendler.com. 

Image courtesy of:  http://www.americanbar.org/content/aba/groups/delivery_legal_services/news_announcements/_jcr_content/featureModule/image_0.img.jpg/1438812966521.jpg 



 12 

VRPTM Comprehensive Testing-Assessment Services: 
Psychological, Educational, and Professional Development  

 
  

Stanley E. Ridley, Ph.D. 
 

Licensed Clinical Psychologist 
Human and Organization Development Consultant 

1325 G Street NW 
Suite 500 

Washington, DC 20005 
 
 

I. Clients 
 
 A. Children, adolescents, adults and the elderly 
    
II. Basic Testing-Assessment Services  
 
 A. Cognitive and Academic Capabilities and Functioning (e.g., Intellectual Disabilities, Academic  
      Proficiencies, Neuropsychological Deficits, and Gifted and Talented Classification)   
           
 B. Clinical Diagnosis and Treatment Recommendations (e.g., ADHD, Specific Learning Disorders,  
      Anxiety and Depressive Disorders, and PTSD) 
 
 C. Classification of Styles/Preferences (e.g., Communication, Learning, and Problem-Solving) 
   
 D. Exam Success Preparation:  
    1. College and Graduate School Admissions (e.g., ACT, SAT, and GRE) 
    2. Graduate School Completion (e.g., Ph.D. Qualifying Exam) 
    3. Professional License (e.g., Psychology and Nursing) and Certification (e.g., SHRM-SCP®) 
   
  E. Consultation, Training, Coaching, and Mentoring 
    1. Individualized Educational Plan (IEP)  
    2. Acquiring Appropriate Accommodations: Elementary Through Graduate School  
    3. Professional Career Options and Selection  
    4. Enhancing Testing-Assessment Professionals’ Applied Knowledge and Skills (e.g., Report Writing)  
    5. Ph.D. Dissertation and Master’s Thesis: Conceptualization, Design, Analyses, Writing, and Publication   
 
III. Logistics and Payment 
 
   A. Flexible Scheduling 
   B. Reasonable Fees and Multiple Payment Options   
 
 
 
Stan can be reached at (202) 552-7350 (Office), 329-1570 (Cell), or serphdcli@aol.com. 
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